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' Message from the
Director of Investor
Relations

| am pleased to present the sixth Annual Report of
ESG Investors at Repsol, where we summarise the
communication activities that we have held with our
Investors during 2019 and the first half of 2020

At the time of the publication of this document, the
world is facing an unprecedented crisis that demands the
best from us. We have all had to confront unexpected
challenges in a very quick period, in our personal lives
and at work.

Repsol has reacted promptly in this complex context,
focusing its resources to provide maximum protection to
our employees and their families, clients, suppliers and
shareholders.

Internally, the crisis is being followed closely by our Senior
Management. Our Executive Committee, which includes
our CEO and General Directors, meets daily to monitor
the situation, identifying issues and making decisions in
coordination with our COVID-19 Committee.

Our CEO, Mr. Josu Jon Imaz, highlighted “the role of
Repsol as a provider of essential products and
services protecting vulnerable people and those
directly impacted by the coronavirus is particularly
relevant”.




He added that “we will succeed in overcoming the
current di culties, as always, by supporting our
communities in all the countries where we operate
and supporting the public authorities with our
solidarity and responsibility.”

Similarly, it is important to highlight the fundamental
role of the people working in the energy, transportation,
food industry, law enforcement and healthcare sectors,
for their bravery in serving our communities. On behalf of
Repsol, we would like to say thank you to all our people
for showing once more their extraordinary levels of
professionalism and courage.

This report is further proof of our commitment to
transparency in communication with our investors.

Within the last year and frst half of 2020, we have
met with 200 ESG specialists in seven di erent
cities, and remotely during the pandemic. We are
strongly committed to excellence in communicating
our performance in terms of sustainability and good
governance. Repsol”s annual Sustainability Day event in

London and the Senior Management Roadshow are very
important landmarks for us.

The increase in the presence of ESG investors in our
shareholder base, which in late 2018 frst reached ~30%
of the total number of shares managed by institutional
investors, was maintained, reaching up to 32% by
January 2020. This indicator helps us to measure the
efectiveness of our ESG communication eforts with
investors.

It is important to emphasize that the achievements in
ESG communications at Repsol during 2019 and 2020
would not have been possible without the leadership
of our CEO, Mr Josu Jon Imaz, the Senior Management
team and the coordinated activities of Investor Relations,
and our specialists at the Sustainability Division and
Corporate Governance Division.

| would like to take the opportunity through this report to
thank our investors for their trust and reiterate our frm
commitment to constructive dialogue.
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In the context of the unprecedent situation caused

by the COVID-19 crisis, the company reiterates its
commitment to safeguard the health and safety of our
employees, clients and suppliers, as well as to continue
with our operations to maintain the supply of essential
energy products and services to society, critical to
sustain key services at this time

Repsol rea rms its
commitment to lead the
energy transition, in line with
the Paris objectives and the
United Nations’ Sustainable
Development Goals



01. Notable events of 2019- 2020
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Repsol posted an
adjusted net income
of € 189 Million in the
first half of the year

Repsol posted an adjusted net income of 189 million
euros for the first half of 2020, specifcally measuring
the performance of the businesses in a context marked
by the global pandemic.

The unprecedented situation caused by the coronavirus
led to a historic fall in oil and gas prices, resulting in
a negative impact of 1,088 million euros on the
company’s inventories. Furthermore, in light of this
decrease and during a period of fnancial prudence, the
company has reformulated its forecast for future
crude and gas prices and adjusted the value of its
Upstream assets, which is refected in special items
results of -1,585 million euros. Accordingly, net income
for the frst half of the year stood at -2,484 million
euros.

The company has reinforced its financial robustness
by issuing bonds for the amount of 3 billion euros. Net
debt fell by approximately 500 million euros and liquidity
reached nearly 10 billion euros, representing 2.43 times
short-term maturities.

Repsol posted an adjusted net income of
189 million euros for the first half of 2020

URL
https://bit.ly/30brfxR
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Below we summarise the
most important events
of the year 2019 and first
semester 2020:

02

Repsol becomes an
Important player in
the renewable power
generation industry

The company has already 3,000 MW of low-carbon
generation assets in operation, to which must be added
2,000 MW that are in the pipeline under development or
construction.

Additionally, in 2019, the company surpassed one million
electricity and gas customers, an increase of 31%
compared to when this activity began, and it launched
innovative solutions for self-consumption and distributed
generation.


https://bit.ly/30brfxR
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03 chie.
Repsol buys

renewable assets
iIn Chile

Repsol continues its expansion in renewable energy
through an agreement with Grupo Iberedlica Renovables,
gaining access to a portfolio in Chile of renewables
projects in operation, construction or development of 04
more than 1,600 MW in 2025, with the possibility to

exceed 2,600 MW in 2030 Building the refineries
Repsol and Grupo Iberedlica Renovables will create a Of the futu re

joint venture in Chile with each party holding 50%,
through an increase of capital of 168 million euros to be
disbursed by Repsol through 2023.

Repsol will develop two major pioneering industrial
decarbonization projects in our Petronor refnery, in
Repsol buys renewables assets in Chile Bilbao.

@ ﬁ?tLps://bit.ly/szqosz The frst project involves building one of the world’s
largest plants to manufacture net zero emissions fuels,
using CO, and green hydrogen generated with renewable
energy. The second project is a plant for generation of
gas from urban waste which will replace part of the
traditional fuels used in Petronor’s production process.

Both initiatives anticipate the refnery of the future and
represent a signifcant boost for the technological and
industrial development that is essential in the current
context of economic recovery.

Petronor Refinery

Bilbao

Repsol to develop two major
emissions-reductions projects in Spain

URL
@ https://bitly/3hKhET72


https://bit.ly/2Dfq082
https://bit.ly/3hKhE72
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2020 Resilience
Plan

The impact of the COVID-19 pandemic and the economic
context puts the oil & gas markets in a situation of excess
supply not seen in decades.

Our industry is facing an extraordinary challenge:
in addition to the decrease in demand for oil and
gas products, prices collapsed due to a break-up in
dialogue between the OPEP and Russia over proposed
oil-production cuts during the COVID-19 pandemic. This
resulting market imbalance caused a steep drop in oil

COVI D_19 prices over the spring of 2020, with the price of a barrel

L. of West Texas Intermediate becoming negative on 20

CI’|S|S April, as a result of oil storage around the world at full
capacity.

Repsol has placed all its capacities at the service of
society to help mitigate the health crisis.

Since the beginning of the pandemic, the company
has been keenly aware that its primary contribution to
resolving the crisis was to maintain its activities and to
continue supplying the energy that society was going
to need in the fght against COVID-19. And, of course,
to supply all those petrochemical products that are
vital both as prophylaxis against the virus and as raw
materials for a great many healthcare products and tools
needed in this battle.

In addition to ensuring the essential maintenance of its
activities, Repsol has collaborated in the fght against
the coronavirus with a series of donations of material,
to support the necessary provision of protective services
and healthcare services in countries where the company
is present.

10



01. Notable events of 2019- 2020

Repsol took rapid action and adopted an ambitious
Resilience Plan for 2020.

The Plan ensures the robustness of our balance sheet
and the investment grade of the company while it
contemplates the implementation of several initiatives
that would allow us to deliver 2.2 billion euros of
additional savings, compared to our initial budget for the
year.

The Resilience Plan allows Repsol to keep two main
commitments:

a. Delivering on shareholder
remuneration

Even in this extraordinary situation, the soundness
of the company’s balance sheet ensured that the
commitment to shareholder remuneration of 1 euro/
share will be maintained during 2020, as established
in the current Strategic Plan.

b. The target of being a net zero
emissions company by 2050

The company will continue advancing on the path
of the energy transition, as a multi-energy supplier
towards a low emissions energy model.

& A
R 4
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Agreements of the Board of Directors of
Repsol in relation to the current economic
situation and the global impact of
COVID-19

URL
@ https://bitly/3gcngOV
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Pioneers in the fight
against climate
change

_
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Net Zero

Emissions n
by 2050 {gd)

On December 2", Repsol announced its commitment to
be Net Zero Emissions by 2050 (considering scope 3 of
our products from our primary energy production) being
the frst company in its sector to set such an ambitious
goal. Since then, all European majors have announced
their own net zero targets for 2050.

During 2020, the company will reduce its Carbon Intensity
Index by 3%, with respect to its 2016 baseline, reduce
CO,emissions in all businesses, and signifcantly expand
its renewable generation capacity.

Repsol will be a net zero emissions
company by 2050

URL
https://bit.ly/3hQ2905

In May 2019, Repsol had published the company’s
roadmap on climate change.

This document defnes the diferent lines of action to
fght climate change that are embedded in the company’s
strategy.

It is worth mentioning that the information is structured

following the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD).

Repsol Climate Roadmap

PDF
D https://bitly/3jP8SXz


https://bit.ly/3hQ2qO5
https://bit.ly/3jP8SXz
https://bit.ly/2P73gtB
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Proactive engagement
with shareholders

The company has increased its dialogue with investors’
initiatives during 2019 and 2020, which has crystalized
in several recognitions regarding actions undertaken to
fght climate change.

As an example, Repsol has been working with investors
in developing further commitments to strengthen the
alignment of its public position on climate with that of
the industry associations of which Repsol is a member.

Asaresultof thisdialogue, the frstassessment of Repsol's
participation in industry initiatives and associations was
published on May 8" 2020.

Climate—
Action 100+

Pob it Do Beriss Tiird it

{Q\t Transition
\,\(ﬁ v Pathway
) Initiative

lIGCC

Along this period, it is worth to highlight the proftable
exchange and close relationship established with Climate
Action 100+ and Institutional Investors, Group on Climate
Change (IIGCC).

Assessing Repsol’s participation in
industry initiatives and associations:
Climate Change

PDF
D https://bit.ly/2P73gtB
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Alignment with the
2030 Agenda

In Repsol we have taken yet another step in our
commitment to sustainable development, by positioning
ourselves as international trailblazers with the
presentation of a specifc document on how our activities
contribute to the Sustainable Development Goals and
the 2030 Agenda.

We wish to make our contributions to the 2030 Agenda
clear by publishing our various commitments, objectives,
and indicators, painting a panorama of the eforts we
make all around the company, both locally and globally,
to provide solutions to the social challenges we face.

Thereportincludes testimonies from company employees
representing all kinds of positions and locations, showing
what kind of company we are and how our work counts
towards this tremendously important global agenda.

& T,
vk, £
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01. Notable events of 2019- 2020

Here are some highlights of
our SDG contributions:

® The greatest example of our contribution to SDG 7
(Afordable and Clean Energy) and SDG 13 (Climate
Action) is our strategy towards a low-emissions
future and our commitment to becoming a net zero
emissions company by 2050.

‘I 3 CLIMATE
ACTION

DECENT WORK AND
ECONOMIC GROWTH

i

® QOur ability to contribute to SDG 8 (Decent Work and
Economic Growth) is evident in the employment we
create (over 25,000 employees and more than 4,880
ts packages our company ofers,
and by paying taxes in the 35

perate.

/
2

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

CLEAN WATER
AND SANITATION

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

® Through our commitment to optimised water

management, support for innovation and technology,
and our focus on the Circular Economy, we contribute
to SDG 6 (Clean Water and Sanitation), SDG 9
(Industry, Innovation, and Infrastructure), and SDG 12
(Responsible Production and Consumption).

We use over 30 indicators and various challenges and
objectives to measure and assess our contribution to
this global challenge.

Repsol 2019 SDG Report

PDF
D https://bitly/3n013PL
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As of January 2020, ESG
Investors managed 32% of our
Institutional shareholder base
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Repsol has one of the largest presence of ESG
(environmental, social and governance) investors among
its shareholders within its sector. This supports Repsol's
strong position to face the challenges presented in an
increasingly decarbonized world as a key player in the
development of the energy model of the future.

ESG investors! participation in Repsol’s shareholders
structure reached historic highs in 2019 and kept
increasing at the beginning of 2020.

As of January 2020, ESG investors managed 32%? of
our institutional structure of shareholder base (~246
million shares® out of 773 million shares) and 16% of
all our share capital. The presence of ESG investors has
increased 280% since 2010.

INSTITUTIONAL OWNERSHIP TOTAL SHARE CAPITAL

773 M 1,927 M

SHARES SHARES

31 MSHARES "‘246 M*SHARES

VS INSTITUTIONAL VS INSTITUTIONAL
8.4 06 GNEtaun 3 2% GNEraon

* Shares estimated as of January 2020

'Environmental, Social and Governance. These investors apply sustainability criteria when making investment decisions.

2Norges Bank share acquisition in January 2020 was considered in these estimations. Norges Bank emerged on January 8th 2020 a 3.062% stake in the capital
of Repsol, as recorded in the records of the National Securities Market Commission (CNMV).

3 According to Leaders Arena’s ESG Investor Scorecard methodology: integration conducted by non-specialist or mainstream institutional investors that follow a

disciplined process to integrate ESG factors in their investment decision-making process. ESG thematic investing carried out through mutual funds and ETFs with
clearly de ned ESG goals such as ‘ethical or ‘low carbon’ are also included https://www.leadersarena.global

18
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03. Main activities carried out in 2019 and the beginning of 2020

Our company manages one of the most ambitious ESG
investor outreach programmes which typically involves
meeting more than 100 investors in person every year.

Along with our CEO and Senior Management, Repsol's
ESG Investor Relations team has been able to implement
a thorough ESG communications programme that has
efectively contributed to the positive perception of the
company by the ESG investment community.

~223 M shares”
visited, representing
97% of the ESG
shareholders

~102 M shares”
visited as of today,
representing

44% of the ESG
shareholders

-

REPSJOL

In addition to celebrating our well-established
Sustainability Day in London, during 2019 and the frst
half of 2020, the team carried out 25 roadshows in 7
di erent cities (London, Paris, Amsterdam, Frankfurt,
Zurich, Madrid and Boston).

We visited a total of 200 ESG specialists, 25 of which
were institutions we met for the frst time. The number of
investors visited during these periods accounted for
85% of all Repsol ESG shareholders.

TOTAL SHARES VISITED 2019
/ TOTAL REPSOL SHARES

TOTAL ESG SHARES VISITED 2019
/ TOTAL REPSOL ESG OWNERSHIP

TOTAL SHARES VISITED 1S 2020
/ TOTAL REPSOL SHARES

TOTAL ESG SHARES VISITED 1S 2020
/ TOTAL REPSOL ESG OWNERSHIP

“Shares estimated as of December 2019

20



03. Main activities carried out in 2019 and the beginning of 2020
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Below we have summarized the
activities carried out during this period
and the dialogue with ESG investors:
@ Oslo
London Amsterdam
©  @®g Frankfurt
Boston ® Zurich
® Madrid Paris
®
Roadshows Conferences Specialized  Sustainability

Virtual Events Day



03. Main activities carried out in 2019 and the beginning of 2020

Timeline
Roadshows

13

Investors

v

Investors

3

Investors

S

Investors

9

Investors

D

Investors

S

Investors

10

Investors

A

Investors

1

Investors

456t February 2019
Roadshow Corporate

Governance
London-Paris-Amsterdam

11t March 2019
Breakfast with ESG
Investors - Ahorro

Corporacién Financiera
Madrid

14t-15" May 2019

Roadshow Boston

- Citi 2019 Global Energy
& Utilities Conference
Boston

15% May 2019

Roadshow Boston

- Leaders Arena

Boston

6% June 2019

ODDO BHF Sustainability
Forum

Paris

11t-12t June 2019
Responsible
Investment Forum

London

12™"June 2019

ESG Roadshow

London

18t-19t June 2019
Roadshow Frankfurt
- Zurich

Frankfurt - Zurich

19t september 2019

Green Bonds Roadshow
London

27" september 2019
Bernstein Climate
Change event

London

44

Investors

31

Investors

9

Investors

9

Investors

3

Investors

3

Investors

-
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5% November 2019
Repsol 6%
Sustainability Day

London

5t"-7t November 2019

Roadshow London-Paris
Sustainability Day

London -Paris

10 December 2019
Sustainability Bonds
Conference

Paris

3February 2020

15" HSBC ESG
Conference
Frankfurt

2" June 2020

JPM Energy
Transition

Virtual

4t June 2020

15t Pan European ESG

Conference _Kepler
Virtual

8" June 2020
Barclays Energy

Leaders Conference
Virtual

17t June 2020

RI Digifest panel: The road to
net-zero economies and the
investment implications
Virtual

231-24t% June 2020

Roadshow Holland and

Oslo - Kepler

Virtual: Holland - Oslo

25" June 2020

Carbon Tracker 0&G
Company Emissions
Ambitions Webinar
Virtual

22



03. Main activities carried out in 2019 and the beginning of 2020
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6™ Annual
Sustainability Day and
Senior Management
Roadshow 2019

In November of 2019, Repsol held its sixth annual
Sustainability Day in London. The event has probably
been one of the most successful Investors Day the
company has held until now.

During the event, Repsol announced its commitment
to strengthen the alignment of its public position on
climate with that of the industry associations of which
Repsol is a member. The company will support and lobby
for efective measures across all areas of public policy
that aim to mitigate climate change risks and share the

- REPrOIL

A
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-

ambition to limit global temperature rise to well below 2
degrees Celsius.

For the fourth year in a row, the session was led by
our CEO, Josu Jon Imaz and was also attended by
our CFO, Antonio Lorenzo, and our EMD Technology
Development, Resources and Sustainability, Luis
Cabra. Additionally, a key note speech was conducted
by Mariano Marzo, Independent External Director,
Lead Independent Director and Chairman of the
Sustainability Committee.

A highly specialized audience composed of 44
representatives including ESG investors (BlackRock,
Vanguard, UBS Asset Management, Wellington
Investments, Royal London Asset Management, among
others), ESG Advisors (Hermes and Sustainalytics),
ESG sell side analysts, highly influential ESG
initiatives (Climate Action 100+, Institutional Group
in Climate Change, Church of England) and financial
analysts (representing ~25% of total audience) had the
opportunity to listen and engage in conversations with
Senior Management.

ANTONIO LORENZD
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Amongst the diferent presentations that took place at
the event, the attendees learned frst-hand the steps
that Repsol is taking in response to the challenges
of the energy transition, the company’s approach to
Sustainable fnance and Repsol's development towards a
low carbon business model. The attendees had also the
opportunity to listen to Repsol's best environmental and
social practices in Block 57, Sagatri, in Peru.

Sustainability Day presentations and videos are available
at the following link:

Sustainability Day 2019

URL
https://bit.ly/338dulx

®As of August 2019.

After the Sustainability Day, a roadshow led by our
CEO Josu Jon Imaz, with Senior Management also
participating was organised in London and Paris to visit
our most relevant ESG investors.

A total of 16 institutions were visited during the
roadshow, representing 194 M shares, 25% of Repsol
Institutional shares (194 Million shares out of 773 Million
shares) >,

Overall, combining both events, Repsol met 23 investors
who manage 280 M shares, 36% of total institutional
shareholders’ base (280 M shares out of 773 Million
shares).

Out of this 280 M shares, 127 M are managed exclusively
under SRI criteria® . This figure represents ~52% of
Repsol's ESG institutional shares (127 Million / 246
Million)™.

SESG integration conducted by institutional investors that follow a disciplined process to integrate ESG factors in their investment
decision-making process. ESG thematic investing carried out through mutual funds with clearly defined ESG goals such as ‘ethical’ or ‘low

carbon’ are also included.



03. Main activities carried out in 2019 and the beginning of 2020

These meetings were highly valued
by the investors and ESG specialists,
as it is shown in the following
feedback they provided.

“Repsol, Shell and Total are the
most progressive companies while
committing Capex to low carbon
and with a clear figure on strategy”

“Congratulations for the way you
have involved your employees in
the CO2 reduction projects making
people participants and giving real
compensation through variable
salaries”

“Highly reliable management team”

“Repsol is better prepared than others.
Your company is doing more good
things than the others. We can put
you as an example*

“Congratulations on the Lobby
commitment. As a leader company
on ESG issues, we need you to take
that step”

“Very interesting session.
Extraordinary Q&A’

-

REPSJOL

02

Revision of the
ESG investor
presentation

The ESG Equity Story is a living document that explains
Repsol's Sustainability strategy and the company’s
progress towards Energy Transition.

The document, which is updated monthly, can be
downloaded through the following link:

Walking the talk on energy transition
June 2020

PDF
_ https://bitly/3hN7rgD

03

Repsol’'s engagement
with Sustainability
dialogue initiatives
and investors

During 2019, Repsol has deep dived into its engagement
with Sustainability dialogue Initiatives.

The dialogue has crystallised in diferent actions taken
by the company throughout the year.

25
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Climate—
Action 1UD+)

Glzbal Irvestors Driving Business Traraston

Climate Action 100+

A campaign for ESG investor collaboration launched
at the COP21 ‘One Planet Summit’ in Paris, December
2017. The initiative is backed by over 450 international
investors who manage assets worth more than $39
trillion, together with organizations involved in Principles
for Responsible Investment (UN-PRI), the Institutional
Investors Group on Climate Change (IIGCC) and CERES.

Their goal is to reach out to the companies (starting with
100 of them) so as to draw their attention towards the
risks of climate change and call on them to help make
the goals of the Paris Agreement more attainable.

Repsol joined the engagement initiative in January 2018,
upon request of BNP Paribas Asset Management, who
leads the engagement with Repsol along with Hermes
and UBS Asset Management.

[IGCC

Instipatayngl aveEoes Groun o0 Clirmais Ghangs

Institutional Investors Group on
Climate Change (IIGCC)

The Institutional Investors Group on Climate Change
(IGCC) is a smaller but longer standing initiative for
coordinated investor action to talk to listed companies
about their impact on climate change. Since it emerged
in 2001, it has grown to encompass 170 European
investors with over $25 trillion in assets.

A
>
REPSOL

Below we summarize some of the results of our
engagement with this group of investors during this
period:

. Following bilateral interaction with Climate Action

100+ and Institutional Investors Group on Climate
Change (lIGCC), Repsol published on May 15%
its first climate policy review of the Industry
Associations in which the company participates.

We have performed an objective, detailed and
rigorous assessment, based on enquiring the
associations of which we are members to outline
their positions on the Paris Agreement goals and,
also, on reviewing the publicly available information
on their decarbonization initiatives.

After this, we compared their positions with our
climate change strategy regarding: commitment to
Paris Agreement measures, carbon pricing, energy
efciency, the key role of natural gas in the energy
transition, the use of low-emissions technologies,
and new technological developments (e.g. Carbon
Capture, Use and Storage (CCUS).

26
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Based on this assessment,
we found the following:

Aligned
Associations

Partially Aligned
Associations

American Petroleum Institute (API) and
Canadian  Society for Unconventional
Resources (CSUR), with which we will
engage in a constructive dialogue to address
diferences in position.

Associations

We will continue assessing the associations
annually and will update the information
published in the event of material changes or,
at the latest, every two years.

.

Policy engagement on climate change Assessing Repsol’s participation in industry
initiatives and associations: Climate Change

URL
ST PDF
@ https://bitly/2PbGuV2 D https://bitly/2P73gtB

D Non-Aligned

27
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BNP Paribas AM
@BNPPAM_COM

BNP Paribas Asset Management
and the Church of England
Pensions Board welcome the
commitment from Repsol to align
its lobbying activity with the goals
of the Parisgreement

https://bitly/334RA2B

human ;
climate
day to |

Adam Matthews

@actmatthews

Well done Spanish 0&G
@RepsolWorldwideCEO, Josu Jon
Imaz announcing commitments

Edward Mason
@edwardcmason

to lobby positively for well below Well done @RepsolWorldwide

2 degrees, review all lobbying & -the first oil & gas company in the
industry associations and take world to set a target of net zero
action where misaligned. Call for emissions by 2050

transparency. @ActOnClimate100 https://bitly/2E0RKHF

@IIGCCnews

https://bitly/33717aJ

11GCC
@IIGCCnews

Adam Matthews Global energy company Repsol has

@actmatthews committed to ‘climate positive’

o _ lobbying. IGCC & investors involved

Institutional investors welcome will continue to build on momentum
Repsol's commitment to align climate through @ActOnClimate100

lobbying with Paris Agreement European engagement. See p66 of

goals https://investmenteurope. progress report for detail to date
net/4006624/ via @InvEurope
#esg #sri @IGCCnews https://bitly/2Dj2tmF

@ActOnClimatel00

https://bit.ly/30b8vhT
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b, Repsol's bold announcement to be a carbon neutral
company by 2050 was also praised by Climate Action
100+ and lIGCC.

y IIGCC
@IIGCCnews

Big move from Repsol as 1st oil & gas
company to target net zero emissions
by 2050, following engagement with
[IGCC members via @ActOnClimatel00 .
Its $5.29bn write-down on assets due to
a readjusted outlook on oil & gas prices
has market-wide implications

https://bitly/3g8gxhc
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03. Main activities carried out in 2019 and the beginning of 2020

C. In 2019 and 2020, BNP Paribas Asset Management
also recognised the dialogue and engagement
maintained in the past years with Repsol and the
company’s achievements on climate change in its
Sustainability report.

\WE ARE oo
FUTURE
MAKERS

2013 SLSTAINABILITY REFORT

| BNP PARIBAS The assut managar
P ASSET MANAGEMENT fera Ehaﬂﬁ'ﬂﬁ

2018: A DIALOGUE THAT IS HAVING ITS
EFFECT

In recent years, we have seen a change in

the level and quality of dialogue with these pre—"
companies. Their senior executives are now
much more ready to accept the need to discuss
their approach to combating climate change. In
Europe, these companies unanimously recognise
this climate imperative, and have made clear
their intention to align strategies with the goals
set out in the Paris Agreement. They are also
giving their commitment to reduce the climate
related impact of their business activities,

and the transparency of their reporting is also
improving.

=
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BNPP AM has maintained an ongoing dialogue
with Repsol in recent years, individually for

the oil-sector ESG analysis and collectively

as a member of the IGCC and as part of the
Climate Action 100+ initiative. The company
has once again taken measures in line with our
expectations. It has established internal carbon
pricing for all new investments. Prices will rise
from US$ 25t/C02 in 2018 to US$ 40t/CO, from
2025. This will make the least carbon-intensive
investments more attractive and penalize
those with the worst emissions or make them
uncompetitive.

Repsol is committed to reducing methane
emissions in the exploration and production
(operated) business by 25% by 2025 from 2017
and to cutting routine flaring by 50% by 2025
and eliminating them altogether by 2030. Last
year, Repsol announced plans to reduce its
carbon intensity per unit of energy supplied by
40% by 2040 compared to 2016, with a 2020
reduction target for carbon intensity per unit of
energy supplied of 3%. Lastly, in 2018, Repsol
sold its non-operated stake in Gas Natural and
bought Viesgo's low-carbon assets and gas and
electricity retail business. This is a step towards
Repsol's strategic objective of becoming an
operator in the electricity generation and retail
market. It aims to reach 4.5 GW of low-emission
installed capacity by 2025. The acquisition
makes Repsol the fifth largest electricity
producer in Spain in terms of installed capacity
and number of customers.

Once again, the company needs to

build on this momentum in the years

ahead in order to align its business with the
climate goals of the Paris Agreement, which
aims to limit the increase in temperatures to
well below 2°C compared to pre-industrial level.
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2019: CORPORATE CLIMATE LOBBYING

Corporate lobbying activities that are
inconsistent with meeting the goals of the Paris
Agreement present significant risks to investors
and systemic risks to our economies, as delays
in implementation of the Paris Agreement
increase the physical risks of climate change,
threaten economic stability and introduce
uncertainty and volatility into our portfolios. (...)
We believe that climate lobbying that is aligned
with the goals of the Paris Agreement can help
to mitigate these risks and contribute positively
to the long term value of our investment
portfolios. (...)

Repsol published a public policy
engagement on climate change statement,
which addresses all areas covered by the
Investor Expectations. The company committed
to support and lobby for e ective measures
across all areas of public policy that aim to
achieve the goals of the Paris Agreement. In
2020, the company will publish a review of

its public policy positions, engagements and
memberships as well as an assessment of the
policy positions of the trade associations they
belong to.

BNP Paribas Sustainability Report 2019

URL
@ https://bit.ly/2XBmoo9

BNP Paribas Sustainability Report 2018

URL
@ https:/bitly/31ndBat

A
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Transition Pathway Initiative

A global initiative launched by the Church of England
Pension Board and supported by sixty of the largest
international investors managing an asset portfolio of
over $18 trillion.

Their goal: TPl assesses the progress companies are
making on the transition to a low carbon economy,
supporting eforts to mitigate climate change.

In 2019, this association named Repsol as one of only
two companies in its sector worldwide that had a
strategy compatible with the targets of the Paris
Agreement. Additionally, at the end of January 2020,
Repsol was included in the FTSE TPI Climate Transition
Index, the only stock market index aligned with the
targets of the Paris Agreement.

On May 2020, TPI assessed the ambitions of European
and some non-European oil & gas companies, analysing
how far these companies have come and how far
they need go if they are to meet the goals of ‘net
zero’ emissions.

Although ambitions have risen markedly in the last six
months and less than three years ago, according to the
TPI, no company had set targets to reduce the carbon
intensity of the energy it supplied, companies still need
to go further.

When assessing companies’ climate change ambitions,
the TPI applies a methodology that difers from the one
used by Repsol in the specifc consideration of scope 3
emissions. Repsol's net zero target focuses on the scope
1 and 2 of our operations and processes and the scope
3 related to the use of our products from our primary
energy production.

We are currently engaging in a helpful dialogue with the

TPI to best understand its methodology analysis and
explain in detail our calculations.
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Taking long-term decisions to
meet our costumers’ energy
needs while implementing
the right pace of change to
contribute e ectively to the
energy transition, creates a
proposition which delivers
value for our shareholders
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These have been the main tOpiCS Every crisis is an opportunity to test resilience,

. . . and Repsol, once more, has excelled at it, showing the
shared with our investors durmg best level of resilience in the market and the ability to

this period: navigate through tough environments setting up a top-
tier resilience plan in the industry.

synergies among businesses and activities looking for
choices to further optimise our portfolio. Digitalization

Can the COV' D_19 and new ways of working have shown their importance

as key levers in these times and we feel proud of our

CI’|S|S turn |nt0 an people’s response to adapt to this unprecedented

O 1 The current situation is also an opportunity to enhance

t t n situation.
p p y We clearly see that this crisis is fostering an acceleration
of the energy transition, and it's there where the growth
opportunities arise.
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Repsol’s response
to COVID-19

When this crisis emerged, Repsol made the decision to
place all its capacities, human, intellectual, industrial, and
technological, at the centre of resolving and mitigating it.

A Crisis Committee, led by the Repsol top management,
was activated to face the COVID-19 situation. The
Committee took responsibility for monitoring and
assessing all the measures taken to reduce the potential
risks that the COVID-19 crisis could generate, especially
for the vulnerable groups. The Crisis Committee also took
responsibility of ensuring full respect for human rights
and maintaining livelihoods of employees, contractors
and communities in this situation.

-
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Since the start of the COVID-19 pandemic, Repsol’s
priorities worldwide have been reducing the risk of the
coronavirus spreading among employees, contractors
and customers, as well as providing our customers and
society with the goods and services needed to carry
on as usual with their daily activities. The company
guaranteed the supply of products and services that are
essential for the functioning of society, such as energy
and key raw materials for the manufacture of various
medical supplies such as masks, respirators, syringes
and other surgical material.

In Spain, and in compliance with the Royal Decrees
issued by the Spanish Government, Repsol maintained
its service of distribution of bottled gas (an essential
service for heating and cooking in large parts of Spain),
the activity at its power plants to supply the electricity
needed by its customers, and the service stations
opened to supply the fuels and services needed for
necessary transport.

In addition to ensuring the maintenance of essential
activities, Repsol has collaborated in the fght against
the coronavirus with a series of donations, such as
protective equipment and hydroalcoholic gel, to 90
diferent entities, mainly hospitals and nursing homes.
Among other initiatives, the company has adapted the
facilities of its technology center in the outskirts of
Madrid to produce more than 30,000 | of hydroalcoholic
gel, to supply nearly 12 hospitals. It has also donated
more than 36 tons of petrochemical material for the
manufacture of protective equipment. Furthermore,
since March 30t" around 1,500 of its service stations have
provided free refreshments to truck drivers, emergency
service workers, and law enforcement agents.

HYDROALCOHOLIC GEL

DIFFERENT
ENTITIES

SERVICE STATIONS PROVIDING FREE
REFRESHMENTS

Madrid

PETROCHEMICAL MATERIAL
DONATI

HOSPITALS
SUPPLIED

Outside of Spain, diferent donations have been made in
several countries, to support the necessary provision of
protective services and healthcare services.
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Repsol’s strategy
towards ‘Net Zero
Emissions’

On December 2" Repsol announced its commitment
to reach Net Zero Emissions by 2050, being the frst
company in its sector to achieve such an ambitious
goal. At the same time, the company established a
decarbonization path with interim targets for 2020 to
2040.

This decision acted as a catalyst for change, triggering
similar commitments to reviewing their Climate Change
ambitions by most of our European peers.

The announcement was very well recognised by the
investor community and other stakeholders. Below we
include some of the positive recognitions received.

Repsol will be a net zero emissions
company by 2050

URL
https://bit.ly/3hQ2q05

-
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“It's brilliant to have a poster child
because we can all point to that and say
‘well, if they can do it, why can't you?”

“We view your decision to commit to net
zero emissions by 2050 as a significantly
positive development”

“Wow very bold. Congratulations
hopefully others will follow your
leadership!”

“Still enjoying the news”

“We consider Repsol to be the current
industry leader on the issue of the energy
transition, and hope that it continues
down this path. Repsol is one of a handful
of companies that have set ambitions

to lower the lifecycle carbon emissions
intensity of their products, alongside

Total and Shell. Accordingly, Repsol's
commitment appears to recognize this
and take it to heart”

“We have been pressing fossil fuel
companies to commit to align with a
net zero emissions pathway by 2050
for some time. It is good to see Repsol
showing this leadership, including clear
milestones along the way”

“Repsol is in prime position of all the Oil
Majors to execute against such goals, and
in doing so, could in our view become the
number one ESG stock in our coverage”

“Repsol is the first oil major to be truly
aligned with the Paris goals. This decision
will result in a complete turnaround in
investments from exploring for more ol
and gas to exploring for new business
models in renewable energy”

“We are celebrating Repsol's move”

“Investors will use the Repsol example
to try to draw conclusions and to create
conditions for further actions in this
space”
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Companies cannot do this alone. We need regulatory
stability and the support of governments to boost
some technologies (such as CCUS, e-fuels, green
hydrogen, among others).

Regulations can no longer be a burden. Energy
transition must be based on cost- ef¥ciency and
industrial competitiveness.

I, The 2020 Global Sustainability
Plan includes commitments
to move us towards zero net
emissions

Repsol’'s 2020 Global Sustainability Plan
includes commitments to move us towards
zero net emissions and meet the goals of the
Paris Agreement. These commitments are centred
on reducing our carbon intensity indicators and
reorienting our business strategy. They are also
aligned with the United Nations 2030 Agenda and
Sustainable Development Goals (SDG), maximizing
the contribution to those considered priority for the
company.

2020 GLobal Sustainability Plan

PDF
https://bit.ly/39FEpql

-
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04

Repsol becoming

a key player in the
renewable power
generation industry

Repsol has already led the industry inits energy transition
targets, both in emissions reduction and in investments
in low carbon businesses. Our recent resilience plan
reinforced these aims. Based on our portfolio Fexibility,
new renewable projects will be added to our portfolio
in order to prioritize the most profitable projects. This
addition will allow those projects to compete for capital
against E&P and downstream projects.

On December 2019, the company increased its target in
low carbon electricity generation capacity by 3,000 MW,
since 4,500 MW to 7,500 MW by 2025.

On July 23 Repsol announced it continues the
expansion in renewable energy with the signing of an
agreement with Grupo Iberedlica Renovables, that gives
our company access to a portfolio in Chile of projects
in operation, construction or development of more than
1,600 MW in 2025, with the possibility to exceed 2,600
MW in 2030.
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b. Is it possible for an oil and gas
company to deliver profitability
through the energy transition?

The above-mentioned capabilities will help us to
deliver a double digit return from our low carbon
investments.

We are conscious of investor's concerns about a
traditional oil & gas company delivering value through
the energy transition. In fact, we are committed to
embracing the energy transition while preserving
value for our investors.

Our target in low carbon investments is to obtain
a double digit return with a 50% leverage.

Organic growth should be at the centre to ensure
superior value creation. M&A is always an option but
should be opportunistic and bring growth prospects
and not just operating assets.

c. What will be the company’s
renewable mix in future?

We would like to strike a balance that matches as
much as possible our clients’ demand. For that, we
may need a combination of solar and wind, plus
some hydro, and a moderate back up of CCGT.

REPSJOL

05

Strategy on
Biofuels

At the end of 2019, Repsol's biofuel production capacity
was 667K tons/year divided up between Bio ETBE
(319K tons/ year) and hydrogenated vegetable oil-
HVO (347K tons/year), co-processed in our plants.

In 2019, our company achieved a record in the use of
biofuel, adding ~ 1.25 million tons of biofuels to diesels
and gasolines (40% produced in Repsol refneries, 60%
bought to third parties). These biofuels have reduced
emissions released through transport by 2.8 M of CO,,

Repsol has started to use advanced commercial biofuels
made from industrial and domestic waste. In this sense,
Repsol will focus on the circular economy as a tool
to manage resources efciently and will double the
production of high-quality biofuels derived from HVO to
600,000 tons per year in 2030, half from which will
derive from waste transformation before 2025.

It is also worth mentioning that we ensure the
sustainability of the raw materials that are
incorporated in our products. As a matter of fact, we
follow international frameworks that prove compliance
with legal requirements for biofuels/bioliquids in the
European Union and other important energy markets.
We are certifed under ISCC (International Sustainability
& Carbon Certifcation) system in our whole biofuel value
chain.
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Expansion plans

We have biofuel's expansion plans, especially related
to BIOS2G, among which the HVO production plant in
Cartagena stands out. Currently, we are advancing the
engineering studies of this project and it is expected to
be approved during the year 2020.

Regarding its input, the plant will be prepared to process
diferent kinds of residual feedstocks, not competing
with the food chain. The plant will produce not only HVO
but also bio jet, bio naphtha and biogas.Total Investment
is estimated in ~€ 175 M.

06

Repsol's public
position on methane
emissions

L
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Our approach to methane emissions is summarized
below:

a At Repsol, we consider natural gas as the most cost-

" efective solution to promote a structured transition

to a low emissions future, specifcally in the power
generation feld.

We understand that natural gas must play an
immediate and fundamental role in reducing fossil
fuel emissions. Minimizing methane emissions is
essential to ensure the advantages of natural gas
as a lower carbon intensity energy source, key in the
energy transition.

b At Repsol, we have defned a strategy to reduce
" methane emissions at our facilities based on
the application of best practices in measurement
and emissions mitigation. Aligned with that, we
have joined several international initiatives as
active participants. In addition, we have aligned
our commitment to the OGCI initiative to reduce
our methane emissions intensity by 25% in our
operating production assets by 2025 compared

to 2017.

This methane commitment reduction highlights the
fact that we are already taking a series of actions
to this end, even when not required by current
regulation.

The following link states Repsol's public position on
methane emissions along with our support to regulations
to boost methane emissions reductions:

Natural gas, at the heart of the
energy transition

@

Our approach is also published on Repsol
Roadmap, “Towards a low emissions future”.

URL
https://bit.ly/3jPShmi

climate

Towards a low emissions future

PDF
https://bit.ly/2XadKri
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Technology
development for
decarbonization

We have shared with our investors the progress Repsol
is making in the portfolio decarbonization through the
development of the following technologies:

a. Blue and green hydrogen

Refneries are big hydrogen consumers, as hydrogen
isused toimprove the technical and environmental
quality of fuel products. Hydrogenis produced today
by SMR (Steam Methane Reforming), where hydrogen
is produced from natural gas, but CO, is produced also
as a by-product which is released to the atmosphere.
This is known now as “grey H,” .

Refineries will need to decarbonize hydrogen
production. One option is “blue H,”, which is still
produced from natural gas via SMR (Steam Methane
Reforming) process, but CO, is captured and stored
or used for other applications. The second option is
“green H,” which is obtained from decomposition of
water by the efect of electricity in a process known
as electrolysis. To produce green H, renewable
electricity generation is used, so there is no CO,
emissions in the process.

We are exploring these options in the journey to our
Refnery 2030 vision.

Hydrogen is now considered an option to store energy
and absorb peak/excess production of renewable
power and it is also a product for mobility that may
become competitive for uses where the utilization of
electric batteries is more difcult, as for heavy duty
engines for trucks.

REPSJOL

b. Carbon Capture, Use and Storage

(Ccus)

Repsol”s position on CCUS is the following:

CCUS technology is critical to reaching the
objective of “net zero emissions” by 2050 and,
therefore, to maintaining people’s quality of life.
However, we do not expect this technology to be
available before 2030.

CCUS technologies require regulatory impetus to be
considered a viable solution to climate change.
Without CCUS, the costs of adapting to climate
change will be higher for both society and industry.

Pending challenges consist in securing state
and public support, developing the needed political
mechanisms, reducing costs (the cost of the capture
of the CO, is expensive, ~70 USD ton / CO,) and
creating infrastructure across the supply chain.

We need policies that will incentivize the investments
needed for the initial development of CCUS.
Nowadays, Repsol is also focused on the usage
of CO,, and is working on diferent initiatives (R+D)
to use CO, as feedstock to produce polycarbonates.
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December 2019

Repsol passes the one million
electricity and gas customer
mark

08

Other
announcements in
energy transition

URL

https://bitly/2ErLRti
December 2019
Repsol launches Solify,
boosting solar self- _
N consumption market ofering
To end the chapter about energy transition, a summary
of the main new energy activities or investments

announced during 2019 and 2020 is provided below:

URL
https://bitly/2XbppeC

January 2020

April 2019

Repsol opens the Iberian Peninsula’s
frst ultra-fast charging point for electric
vehicles

URL
https:/bitly/3hKj6q0
July 2019

Repsol to develop three new renewable
energy projects totalling 800 MW

URL
https://bitly/337Judn

July 2019
Repsol launches 50 million euros
social impact investment fund

URL
https://bitly/3ghlyD6

July 2019
Turbine assembly begins for the
WindFloat Atlantic project

URL
https://bitly/30VHMVU

Octobe 2019

WindFloat Atlantic begins the ofshore
installation of the frst foating wind farm
in continental Europe

URL
https://bitly/2X9b2aF

October 2019

Repsol opens the most powerful electric
vehicle charging station (400 kW) in
Europe

URL
https://bitly/2BLvcQC

December 2019
Repsol and Ibil strengthen their position
in electric vehicle charging

URL
https://bitly/39E4F48

WindFloat Atlantic project
starts supplying clean energy in
Portugal

URL
https://bitly/2X9BFvU

January 2020

Repsol to develop 26 new wind
farms in Aragon in northern Spain,
totaling 860 MW

URL
https://bitly/30apGAb

April 2020
Repsol launches Solmatch, the frst
large solar community in Spain

URL
https:/bitly/2Xb11d1

May 2020

The last platform of the world'’s
frst semi-submersible foating
wind farm sets sail

URL

https://bitly/30cMijE
July 2020
The frst foating wind farm in
continental Europe is now fully
operational

URL
https://bit.ly/30bHrzd

July 2020

Repsol and Nortegas reach an
agreement to promote the opening
of a natural gas supply network

URL
https://bitly/3khKgqv

August 2020
Repsol produces airplane biofuel
for the frst time in Spain

URL
https:/bitly/2DzhBfH
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Human rights. Main
topics discussed

a. Repsol's approach to local
communities, employees and
contractors in the context of the
COVID-19 pandemic

_ A
>
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In its own operations and business relationships,
Repsol has taken measures to ensure both health
and safety and to maintain livelihoods of
employees, contractors and nearby communities.

Among the measures for the employees and
contractors, Repsol has facilitated remote working
whenever possible, implemented physical distancing
protocols, quarantine periods for the staf to access
remote sites with operations, provided Personal
Protective Equipment and hand-washing facilities,
training courses and advices about prevention and
protection, medical and psychological teams for
mental health support, medical and logistic support
during the sanitary emergency.

One of the main purposes has been the avoidance of
contagion with local and indigenous communities,
while preserving all due observance of their Rights.

Below we summarize some of the extraordinary
measures adopted when dealing with most of these
vulnerable groups:

® Avoided any contact between Repsol's employees
and contractors with indigenous communities
during the pandemic.

e Carried out prevention campaigns in their
languages.

e Minimized the number of employees and
contractors working in blocks with presence of
vulnerable indigenous communities.

e Carried out comprehensive preventive sanitary
controls.

® Took other medical and social actions in
coordination with Governments and local
authorities, such as providing frst medical
assistance, material and logistics, transportation
of members of nearby communities from remote
areas to medical centres when required.
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The company has set sustainability targets for all
employees with variable remuneration. These objectives
are linked to safety and environment issues and the
percentages vary depending on the country or the
business in terms of social, energy, and climate change
issues (2018-2025 Emission Reduction Plan).

Since 2012, in certain businesses (such as refneries)
all employees (including those working under special
agreements) receive variable remuneration linked to CO,
emissions reduction objectives.

As mentioned along this report, it is a priority for Repsol to
maintain a continuous and two-way dialogue throughout
the year with the most important shareholders,
institutional investors, and proxy advisors in order to
share information about the proposals and objectives
related to corporate governance issues. As a result of

1 O this dialogue and according to the resolution passed

Repsol scored 70.1 points/ 100 points, 24.3 points
increase (53%) vs 2018. The improvement came
mainly from the exhaustive update of Repsol's
human rights public available information.

by the Board of Directors on December 2", to align the
company with the objectives of the Paris Agreement, the

Corporate objectives related to sustainability and decarbonization
in the 2020 annual variable remuneration of the CEO

Governan ce have been increased up to 25% and up to 40% of the

long-term variable remuneration.

For the rest of employees, the sustainability targets in
the annual variable remuneration weigh between 10% in
corporate areas and 25% in business areas.

For the long-term variable remuneration, the weight
of targets related to decarbonization and sustainability
is 40% for managers and leaders, including the CEO and

of the emp|0yeeS, the Executive Committee.

Executive Committegs A | B
Linking variable remuneration to objectives aims to

and the CEO comply with the Paris Agreement.







